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4.
5.

25X1A%9a

6.
25X1A9%9a

25X1A9%9a

10.

TIME
PLACE

CAREER SERVICE PANEL
OFFICE OF RESEARCH AND DEVELOPMENT
8 September 1975

AGENDA

Review of the agenda for 8 September 1975
Review of the minutes for 4 August 1975
Report from the Chairman, CSP/ORD

Report from the Chief, Support Branch, MS/ORD

Recommendation for Promotion

TCR/ORD
GS-14 to GS-15

Recommendation for a Quality Step Increase -

BB/MS/ORD
GS-13, step 3 to GS-13, step 4

Personnel Development Plan

Nominee for the Midcareer Course -
9 November - 12 December 1975

Training Request Approval
TCR/ORD
Management Seminar
10 November - 21 November 1975

New business

1330 hours
606 - Conference Roomn
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CAREER SERVICE PANEL
OFFICE OF RESEARCH AND DEVELOPMENT
8 September 1975

25X1A9%9a

1. The meeting was called to order at 1335 hours.

2. There were no Agenda changes.,
25X1A9a 3. The minutes for 4 August 1975 were reviewed and the
25X1A9a comment made bz the D/ORD in reference to Item 11 on I

was noted. told the Panel that there have been no

25X1A98 4iscussions on * but he would report back to the Panel
after he discusses the tter with Mr. Hirsch.
NOTED: \M %I DATE; 9/29//?(
t L] i

-~ D/ORD
4. Report from the Chairman:

a. The Special Panel met on 4 September 1975.
(See Special Panel minutes)

25X1A9a b. M st2tcd he needed additional time to
review the ORD Upward Mobility report. He will be working

with the Upward Mobility committee in order that a final
report might be prepared for submission to the D/ORD for

approval.
25X1A9a c. was not approved as a
replacement for on the Management
25X1A9a Advisory Group. m NPIC was selected.
NOTED: DATE ?/l}//%
D/ORD {1
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5. Report from the C/SB/MS/ORD,
(See attached et)

NOTED: X DATE : 7‘/ l{S// AN

D/ORD

25X1A9%9a
6 _also reported that he had attended an EEO

meeting with other DD/S§T components. He told the Panel that
ORD has a proposed plan which seems to be as far as other offices
have gone at the present time with the exception of NPIC.

Implementation is the nex ase of the operation.
NOTED: ( DATE : ?/2(//?r
~D/ORD o
7. ACTION: Promotio tion -

25X1A9%a OT/ORD

GS-14 to GS-15

25X1A9a MAJORITY: Unanimous approval to recommend promotion

25X1A9%a _
APPROVAL: DATE: 7/ > x/ 75
T
8. ACTION: Quality Step Increase Recommendation -
25X1A9a PPBB/MS/ORD
25X1A93 G5-13, step 3 to GS-13, step 4
MAJORITY: nanimous approval to recommend to the
25X1A%9a pe awarded a QSI.

DATE; 9/2'}//7f

9. The Division Chiefs were requested by the Chairman to
complete the Training and Assignment Projections for Candidates
for Executive Level Development, GS-13 - GS-15 sheet for the
Personnel Development Plan which was submitted to ORD for
completion by DD/S&T and Office of Personnel. They were requested

25X1A9a  t5 return their completed forms tom by 17 September,
It was noted that there has been no feedback on the Annual

Personnel Plan or the Personnel Development Plan of previous

years from the Directorate/level.
NOTED \“7 DATE: 7 /l f//?f

D/ORD

25X1A9a  ApPROVAL:
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10. ACTION: Nominee for the Midcareer Course,
9 November - 12 December 1975,

MAJORITY: Concurred that GS-13,
25X1A%9a CDAM/ORD, be approved as principal nominee.
25X1A9a * age was discussed as a
25X1A9a possible problem since the age range for

25X1A9a

this cou is stated as 30 to 40,

N - i —

was selgcted as an alternate.

APPROVED: -~ -« \ //7% DATE : ?/LV/}?{—
: £ Z

“D/ORD

11. ACTION: Nominee for the Management Seminar,
10-21 November 1975.

MAJORITY: Concurred that _ be
25X1A%a recommended for approval to attend the
course.
APPROVED: . \/ f DATE : ?/ l}[/ 2§
- t— 1

D/ORD

12. The Panel members were reminded that a statement of
intent to promote a GS-12 should be made at the October meeting.

13. The Recording Secretary was requested to annotate the
Agenda for the CSP meeting with next month's upcoming events or
requirements as known. This would be done in addition to the
Career Service Panel Schedule which was prepared for the 1975
calendar year.

14. Meeting adjourned at 1420 hours,

25X1A9a p
g:ffngﬁé;@aqﬁéf /§¢3F‘
Date

Attachment:
Report from C/SB/MS/ORD

APPROVED:

/6 La /T75

25X1A9a

CSP/ORD 7 7 TDate
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